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Corporate Social Responsibility (CSR) Policy 
 

 
1. Preamble: 

At Four Dimensions Securities (India) Limited (FDSIL or ‘the Company’) we sincerely believe that 
the actions of the organization and its community are highly inter-dependent. Both on its 
own and through constant collaborative interactions with our external stakeholders, FDSIL 
strives to become an asset in the communities where it operates. 
 
As our Corporate Social Responsibility (CSR) we actively support the Projects and initiatives 
for the betterment of society, communities, and the health care, education. 
 
The Ministry of Corporate Affairs (MCA) notified the Companies (CSR Policy) Amendment Rules, 
2021 (‘Rules’) through a notification dated 22nd January 2021. These Rules provide amendments to 
the Companies (Corporate Social Responsibility Policy) Rules, 2014. 

 
2. Scope and Applicability: 

This policy shall be applicable to all CSR initiatives and activities undertaken by all the employees 
of FDSIL for the benefit of different segments of the society. 

 
3. Objective of CSR Policy: 

The objective of this policy is to continuously and consistently: 
 

• Generate goodwill in communities where FDSIL operates or are likely to 
operate; 

• To support the activities/programs/ projects that benefit communities 
specially the areas like health care, education etc; 

• Encourage an increased commitment from employees towards CSR activities 
and volunteering. 

 
4. CSR Budget: 

The Board of the Company shall ensure that the Company in every financial year spends the CSR 
amount at the rate as provided in Section 135 (5) of the Companies Act, 2013 and rules made 
thereunder. The CSR Budget for each financial year will be placed before the CSR Committee and 
the Board of Directors depending upon the profits calculated under Section 198 of the Companies 
Act, 2013. 

 
5. Corporate Social Responsibility Committee: 

• Composition: 
The Corporate Social Responsibility Committee (‘CSR Committee’) shall consist of three or more 
Directors amongst whom at least one shall be an Independent Director. The following are the 
existing members of the CSE Committee:  
 

Sr 
No. 

Name of the member Designation  

1 Mr. Suhas Sawant  Non-Executive Director 

2 Mr. Vallabh Prasad Biyani Non-Executive Independent Director 

3 Mrs. Rupal Vora Non-Executive Independent Director 



 

 

The Company Secretary shall act as the Secretary to the Committee. 
 
• Meetings: 

The Committee shall hold meeting as and when required, to discuss various issues on 
implementation of the CSR Policy of the Company. The members would thrive to attend all the 
meetings held in a financial year. 
 
The Committee shall periodically review the implementation of the CSR Programmes and issue 
necessary direction from time to time to ensure orderly and efficient execution of the CSR 
programmes in accordance with this Policy. It would be the responsibility of the CSR Committee 
to periodically keep the Board apprised of the status of the implementation of CSR activities. 

 
• Role of CSR Committee: 

o To formulate and recommend to the Board, a Corporate Social Responsibility Policy which 
shall indicate the activities to be undertaken by the Company as specified in Schedule VII 
of the Companies Act, 2013 (as amended from time to time).  

o To recommend the amount of expenditure to be incurred on the activities in a financial 
year.  

o To monitor the Corporate Social Responsibility Policy of the company from time to time.  
o Any other matter/thing as may be considered expedient by the Members of the 

Committee in furtherance of and to comply with the CSR Policy of the Company. 
 
 

6. Responsibilities of the Board: 
 
The Board shall: 

• Form a CSR Committee and disclose the composition of the CSR Committee.  

• Approve the CSR Policy after taking into account the recommendations made by the CSR         
Committee.  

• Ensure implementation of the activities under CSR; 

• Ensure expenditure of requisite amount on CSR every year as per law; 

• Disclose reasons for not spending the amount (if applicable) in the Annual Report to the   
Shareholders of the Company; 

• Ensure that the administrative overheads are not more than 5% of the total CSR 
Expenditure; 

• Ensure that the funds so disbursed have been utilized for the purposes and in the manner as 
approved by Board / CSR Committee; 

• Approve transfer of unspent CSR Amount in accordance with the law. 

 
7. CSR Thrust Areas : 

The Company has identified CSR Thrust Areas for undertaking CSR Projects/ programs/ activities 
in India. The actual distribution of the expenditure among these thrust areas will depend upon 
the local needs as may be determined by the need identification studies or discussions with local 
government/ NGOs. The Company shall give preference to the local area and areas around which 
the Company operates for CSR spending. 

 
  Thrust areas: 

• Education 
o Promoting education, including special education and employment enhancing vocation 

skills especially among children, women, elderly and the differently abled and livelihood 



 

 

enhancement projects. 
 

• Health Care Facility 
o Eradicating hunger, poverty and malnutrition, promoting preventive health care and 

sanitation and making available safe drinking water. 
 

• Environment Sustainability 
o Ensuring environmental sustainability, ecological balance, protection of flora and fauna, 

animal welfare, agro forestry, conservation of natural resources and maintaining quality 
of soil, air and water. 

 

• Others 
o Promoting gender equality, empowering women, setting up homes and hostels for 

women and orphans, setting up old age homes, day care centers and such other facilities 
for senior citizens and measures for reducing inequalities faced by socially and 
economically backward groups; 

o Protection of national heritage, art and culture including restoration of buildings and sites 
of historical importance and works of art; setting up public libraries; promotion and 
development of traditional arts and handicraft; 

o Measures for the benefit of armed forces veterans, war widows and their dependents; 
o Training to promote rural sports, nationally recognized sports, Paralympic sports and 

Olympic sports; 
o Contribution to the Prime Minister’s National Relief Fund or any other fund set up by the 

central government for socio-economic development and relief and welfare of the 
scheduled castes, the scheduled tribes, other backward classes, minorities and women; 

o Contribution or funds provided to technology incubators located within academic 
institutions which are approved by the central government; 

o Rural development projects; 
o Any other activities that the CSR Committee of the Company may define from time to 

time. 

 
8. Implementation: 

• The Company will implement its CSR activities in accordance with Section 135 of the 
Companies Act 2013 and rules notified thereafter. The Company may undertake and/or 
initiate CSR activities through registered Trust/ Company under section 8 of the Companies 
Act 2013; 

• Company  has  identified  few  trusts  one  of  which  is  Aroni  Charitable  Trust,  a  registered 
Charitable Trust for carrying out its CSR activities; 

• The CSR Committee shall provide guidance on the allocation of the CSR budget among the 
thrust areas on an annual basis; 

• CSR Projects will be undertaken based on the recommendation of the CSR Committee to the 
best possible extent, within the defined Thrust Areas; 

• FDSIL’s support to any activity/program/project will depend on the scale of the 
activity/program/project and feasibility of the activity/program/project.  

 
9. Criteria  for  Identifying  CSR  Projects: 

While  identifying  the  projects  all  efforts  must  be  made  to  the  extent  possible  to  define the 
following: 
a. Project objectives; 
b. Baseline  survey  –  It would  give  the  basis on which  the outcome of  the  Activity/ Program/ 



 

 

Project  would  be  measured; 
c. Implementation schedules- Timelines for milestones of the Activity/Program/Project will need 

to be prescribed; 
d. Responsibilities and authorities; 
e. Major results expected and measurable outcome. 

 
10. Criteria  for  Identifying  Non-Governmental  Organizations (NGOS): 

While identifying Activity/Program/Project we will also identify the external agency (NGO) who 
would execute the said Project. In case of Project execution by them the following minimum criteria 
need to be ensured: 

 

• The NGO / Agency has a permanent office in India; 

• The NGO is a registered society under Societies’ Registration Act / Public Trust Act/ not- for-  

profit company under Section 8 of the Companies Act, 2013 (erstwhile Section 25 of the 

Companies Act, 1956); 

• Possesses a valid Income-tax Exemption Certificate; 
 
 

The Company may also collaborate with other companies to undertake CSR Projects or Programs, 

provided the CSR Committees of the respective companies are in a position to report separately 

on such projects or programs. 

 

11. Annual Action Plan:  
As per Rule 5(2), the CSR committee shall formulate & recommend an annual action plan to the 

Board.  The annual action plan by the CSR committee shall interalia include:  

 

a. the list of CSR projects or programs that are approved to be undertaken in areas or 

subjects specified in Schedule VII of the Act; 

b. The manner of execution of such projects or programs; 

c. The modalities of utilization of funds and implementation schedules for the projects or 

programs; 

d. Monitoring and reporting mechanism for the projects or programs. ; 

e. The details of need and impact assessment, if any, for the projects undertaken by the 

company. 

 

The CSR Committee shall formulate and recommend to the Board an annual action plan on the 

implementation of the CSR activities in a timely manner. As the name suggests the action plan 

is expected to be an annual activity and thus the CSR Committee shall annually recommend to 

the Board a plan on the effective CSR implementation. As the annual plan would differ 

depending upon the type of CSR project/ activity recommended to the Board, the annual plan 

is not included in the policy and it will be decided annually by the CSR committee and the 

Board respectively. 

 

The board may alter such plan at any time during the financial year, as per the 

recommendation of its CSR Committee. 



 

 

12. Guiding Principles for Compliance, Implementation, Monitoring and Reporting of Activities: 
Compliance: 

CSR Committee will plan, implement, monitor and manage all CSR projects & activities.  

 

The CSR Committee shall formulate and recommend to the Board of Directors, an annual 

action plan in pursuance of this Policy, which shall include focus areas for the year, the list of 

projects to be undertaken, manner of execution, fund utilization, monitoring mechanism, 

details and need for impact assessment if any, for the project undertaken by the Company, etc.  

 

The Board of Directors may approve an annual action plan with such further conditions as it 

deems fit and further alter the plan at any time during the financial year, as per the 

recommendation of the CSR Committee, based on the reasonable justification to that effect. 

 

Implementation Process: 

The Company can engage any of the eligible entities as defined in this policy for undertaking 

projects or programmes or CSR activities in accordance with Rule 4 of the Companies 

(Corporate Social Responsibility Policy) Amendment Rules, 2021. Further the Company may 

also enter into any of the eligible CSR projects on its own without the engagement of any of 

the eligible entities/ external agencies.  

 

As Rule 7 (4) of the CSR Amendment Rules, 2021 allows Companies to spend CSR amount by 

creating / acquisition of capital asset through a section 8 company, or a registered public trust 

or registered society having charitable objects and CSR registration number or public 

authorities the Company can also spend its CSR amount by contributing to the 

creation/acquisition of capital asset through such entities. 

 

Monitoring: 

The CSR Committee will monitor the implementation and progress of the approved projects 

through appropriate mechanisms such as site visits, review meetings and progress reports etc. 

Mechanisms to track data and monitor projects will be established to ensure the transparency 

and efficiency of the implementation process. The projects will be evaluated against the 

milestones defined in the implementation plan of the project. In case the CSR amount is spent 

by creating / acquisition of capital asset to be held by the entities as provided in Rule 7 (4) of 

the CSR Amendment Rules, 2021 the CSR committee shall evaluate the such spending on the 

basis of the report submitted by such entity.  

 

Reporting: 

The person responsible for financial management shall certify to the Board that that the funds 

so disbursed have been utilised for the purposes in the manner as approved by the Board.  

 

The Company shall annually publish report on the CSR projects as a part of the Directors 

Report in the new format as prescribed in the CSR amendment rules, 2021 forming part of the 

Directors Report.  



 

 

 

The Company shall have to carry out impact assessment through an independent agency of the 

CSR projects completed not less than one year before undertaking the impact study and having 

outlays of one crore rupees or more if the Company’s average CSR obligation in the three 

immediately preceding financial year was Rupees Ten Crore or more.  

 

The CSR Policy as approved by the Board shall be displayed on the website of the Company and 

any modifications carried out from time to time shall also be updated on the website of the 

Company respectively. 

 

13. Treatment of Surplus Arising out of CSR Activities: 
In accordance with Rule 7(2) of the CSR amendment rules, 2021 any surplus arising out of the 

CSR activities shall not form part of the business profit of a company and shall be ploughed 

back into the same project or shall be transferred to the Unspent CSR Account and spent in 

pursuance of CSR policy and annual action plan of the company or transfer such surplus 

amount to a Fund specified in Schedule VII, within a period of six months of the expiry of the 

financial year. 

 

14. Treatment of Excess CSR Amount Spent and Unspent CSR Amount: 
As per Rule 7(3) where a company spends an amount in excess of requirement provided under 

sub-section (5) of section 135, such excess amount may be set off against the requirement to 

spend under sub-section (5) of section 135 up to immediate succeeding three financial years 

subject to the conditions that – 

i. The excess amount available for set off shall not include the surplus arising out of the CSR 

activities; 

ii. The Board of the company shall pass a resolution to that effect. 

Further the CSR amount remaining unspent in accordance with Section 135 (5) and (6) of the 

Companies Act, 2013 will be transferred by the Company to any fund included in Schedule VII 

of the Act. 

 

15. Governance Structure : 
We have constituted a robust and transparent governance structure to oversee the 

implementation of our CSR Policy, in compliance with the requirements of Section 135 of the 

Companies Act, 2013. 

 

16. General: 

 Words and expressions used but not defined in this Policy shall have the same meaning 

assigned to them in the Companies Act, 2013, the CSR Rules made thereunder or in any 

amendment thereto. This Policy shall also be subject to such clarifications and FAQs as may 

be issued by MCA from time to time.  

 Any or all provisions of the CSR Policy would be subject to revision/amendment in 

accordance with the guidelines on the subject as may be issued from the Government, 

from time to time.  

 The Company reserves the right to modify, cancel, add, or amend any of these Rules. 


